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Role Description
Post:
Vicar of Rhosymedre & Ruabon
The role of the person appointed as Vicar of Rhosymedre and Ruabon will include the following aspects:
1. Leadership and Working Collaboratively
· developing a vision for the work of the church in the parishes
· inspiring, motivating, challenging and empowering members of the parishes, individually and collectively, to work towards achieving that vision
· sharing ministry as appropriate and working collaboratively with others – including clergy colleagues, churchwardens, PCC, lay ministers and other volunteers, as well as the Joint Council which includes members of both the Anglican and Roman Catholic congregations  – so that individuals’ gifts and talents are recognised and used effectively in the service of God

· encouraging and building up the community of faith in the parishes.
· encouraging sufficient change within the parishes to enable non-church people to take steps towards faith and spiritual growth

· ability to communicate with children and people of all ages and of all sections of society.
2. Worship, Preaching and Teaching
· leading worship prayerfully, competently and confidently so that worshippers are enriched spiritually
· planning, organising and leading worship that supports the  vision of the parishes through the use of appropriate words and music, through preaching and teaching and through the use of other appropriate resources
· encouraging the participation of lay people in worship 
· planning, organising and leading a programme of teaching which supports members of the church community, develops their faith and responds to the needs of different ages and levels of faith or knowledge
· reflecting, interpreting, preaching and teaching the gospel in a way that will encourage faith development, 
· developing content and style of worship and teaching for the needs of different ages and levels of faith or knowledge.
3. Mission and Outreach 
· developing a ministry that encourages new people to Christian faith

· developing a ministry to children and their families
· strong sense of the mission of the church

· encouraging members of the church to develop skills in evangelism and discipleship so that they  gain confidence in their ability to show God’s love in action

· developing relationships within the community and collaborating where appropriate with voluntary and statutory organisations

· working with clergy and lay colleagues in the deanery to implement the diocesan priorities of:

· enabling and encouraging the whole people of God

· enlivening and enriching our worship

· engaging the world.
4. Pastoral Care
· identifying pastoral care needs and developing structures to ensure these needs are met
· encouraging appropriate lay people to develop pastoral skills and supporting them in exercising these skills
· giving support to those in need of pastoral care, particularly to those facing personal difficulties, to those facing critical times in their lives and especially to the sick and dying, their relatives and friends
· communicating effectively and appropriately with people of all ages and situations within the church and community
· an ability to demonstrate active listening and empathetic behaviour.
5. Stewardship and Benefice Organisation
· working with the churchwardens and PCC members to ensure that structures and resources are appropriate for the organisational needs of the parishes, including the development of clear boundaries and accountability of roles
· ensuring that structures, processes and policies in relation to services (including weddings, baptisms and funerals), events, health and safety, finance, fabric and personnel meet diocesan and legal requirements
· management of time effectively through personal administration, planning and organisation, working in a team, chairing meetings, interpersonal skills and taking appropriate breaks
· following an appropriate pattern of work that enables a full spiritual and personal life, as well as meeting the demands of ministry.
6. Personal Development and Spirituality
· continuing to develop personal skills and knowledge in relation to ministry through courses of study, reading, training courses and workshops
· reflecting spirituality in everyday life
· attending diocesan Continuing Ministerial Development days and events

· maintaining a prayerful spiritual life with appropriate support networks
· recognising the importance of continuing to develop personal theological understanding and spiritual reflection 
· inspiring spiritual growth in others through personal development in faith

· giving time for personal family life, friendships, recreation, renewal and personal health through taking a weekly day off and full holiday entitlement.
