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Person Specification
Post:
Vicar of Rhosymedre and Ruabon
1. Qualifications and Training


Candidates for the post should:
· be a priest within the Church in Wales or an Anglican church in communion with it

· be theologically competent
· have satisfactorily completed Initial Ministerial Development
· be able to demonstrate a capacity to exercise priestly ministry as an incumbent, including the ability to develop a parish vision 

· be able to demonstrate a willingness to engage in further appropriate training.
2. Experience

Candidates should be able to demonstrate experience and understanding in the following areas:

· engagement with and pastoral support for people of all ages

· encouraging appropriate work and worship with schools, children, young people and their families

· engagement and commitment to working with families and individuals with social needs
· managing the resources of a multi-church benefice
· the role of the church in the community
· the development of liturgy

· faith development

· encouraging lay involvement in parish life
· care, maintenance and development of buildings.
3. Knowledge, skills and competencies
Candidates will be able to demonstrate that they possess knowledge, skills and competencies as follows:

· an enthusiasm for and commitment to working ecumenically

· an ability to make, and to build on, links with individuals and community organisations whose involvement with the church is limited

· collaborative working – especially with volunteers

· leadership skills – including the ability to motivate, inspire and effectively co-ordinate volunteers

· ability to preach well in a variety of styles and formats to a broad range of listeners with varying outlooks, ages and understanding

· ability to organise resources (own time, volunteers – individuals and groups, buildings) effectively to meet a large numbers of demands
· a sensitivity to Welsh language and culture.

4. General Attributes

Candidates should have:
· an appreciation of the opportunities provided by the parish’s place within the existing secular structures for developing positive links with those not yet actively involved in the life of the church
· evidence of a deep prayer life and of an ability to draw on a wide range of spiritual resources
· an appreciation of the importance of developing a vision for a parish and the ability to enable people to work towards it
· a welcoming and approachable character
· compassion to the needs of others
· an enthusiasm for developing and leading a team of lay people

· a sense of humour
